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THE EMPLOYMENT SITUATION: MAY 1990 


WASHINGTON, D.C.--Employment for blacks showed little change 
between April and May, according to the U.S. Labor Department's 
Bureau of Labor Statistics. The unemployment rate for all blacks 
remained constant at 10.4 percent for both months. 


The rate for black men showed a slight decrease, from 
April's 9.4 percent to 9.1 percent in May. For black women, the 
rate went from 9.2 percent in April to 9.1 percent in May. 
Unemployment for black teens increased from April's 25.8 percent 
to May's 29.4 percent. Black male teens had the highest 
unemployment rate at 31.1 percent, up from April's 27.2 percent. 
Black teen women had a May unemployment rate of 27.6 percent, up 
from April's 24.3 percent. 


Overall, employment showed little growth in May and 
unemployment was about unchanged. Both the overall jobless rate 
and the civilian worker rate were 5.3 percent. There have been 
few changes in unemployment for over 18 months. 


Private sector employment, as reported by the survey of 
business establishments, was about unchanged in May, the third 
successive month of weakness. Government employment rose by 
155,000; nearly all of this increase resulted from additional 
hiring of temporary workers to assist with the 1990 decennial 
census. Total civilian employment, as measured by the survey of 
households, rose by 230,000 in May, following a decline of a 

Similar magnitude in April. 


Unemployment (Household Survey Data) 


The number of unemployed persons, 6.7 million, and the 
civilian worker unemployment rate, 5.3 percent, were essentially 
unchanged in May, after seasonal adjustment. The rate has hovered 
between 5.0 and 5.4 percent for the past 21 months. Jobless rates 
for all major worker groups--adult men (4.7 percent), adult women 
(4.6 percent), teenagers (15.5 percent), whites (4.6 percent), 
blacks (10.4 percent), and Hispanics (7.7 percent)--also showed 
little or no change in May. 


The median duration of unemployment edged up in May to 5.4 
weeks. About 1.4 million, or 1 in 5 unemployed workers, had been 
jobless for 15 weeks or longer, a situation that has prevailed for 
the past year and a half. 
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Civilian Employment and the Labor Force (Household Survey Data) 


Total civilian employment rose by 230,000 in May to a 
seasonally adjusted level of 118.4 million. The proportion of the 
working-age population that is employed (the employment-population 
ratio) was little changed at 63.0 percent; it has fluctuated around 
this high level for the past 15 months. 


The civilian labor force, at 125.0 million, and the labor 
force participation rate, at 66.6 percent, were little changed over 
the month. 


Over the past 12 months, the labor force has increased by 1.4 
million, with adult women accounting for about 70 percent of the 
gain. 
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HOUSEHOLD DATA 


Table A-3. Employment status of the civilian population by race, sex, age, and Hispanic origin 


(Numbers in thousands) 


a (ee ee er 


Employment status, race, sex, age, and mares ee 
Hi tity 0d 








WHITE 


Civilian noninstitutional population 
Civilian labor force 
Participation rate . 


160,007 160,170 
107,080 107,133 
66.9 66.9 
102,117 102,027 
63.8 . 63.7 
4,962 5,106 
46 48 








55,815 55,826 
78.4 78.3 
53,547 53,425 
75.2 74.9 
2,268 2,400 
41 ' 43 











Civilian noninstitutional population 


Participation rate .. 


Men, 20 years and over 
Civilian labor force 
Participation rate .. 


Employment-population ratio” 








Unemployment rate 


Women, 20 years and over 
Civilian labor force .... 
Participation rate .. 








Employment-population ratio* 
Unemployed 
Unemployment rate 





Both sexes, 16 to 19 years 
Civilian labor force 
Participation rate 
Employed 
Employment-population ratio’ 
Unemployed 
SEITE CID cacecccvecsenseninssevamnnnsenressevateenanntiasationiesessenes .| 




















See footnotes at end of table. 
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HOUSEHOLD DATA HOUSEHOLD DATA 
Table A-13. Employment status of the civilian population for eleven large States 


(Numbers in thousands) 
eens 


Seasonally adjusted’ 
State and employment status : Jan Feb Mar 
1990 1990 


——_———_+ 








21,834 21,877 21,756 21,794 
14,600 14,750 14,503 14,496 14,613 
13,8631 13,964 13,741 13,784 13,847 
769 786 762 712 766 
5.3 | 5.3 5.3 | . 4.9 5.2 


10,052 

6,369 6,351 
6,021 

380 330 
5.2 


Civilian noninstitutional population .................0.0.-.» ’ 13,799 13,799 
Civilian labor force ....................- sramntsitinees . t 8,660 8,709 
Employed manera . ‘ - : 8,223 8,286 
Unemployed ............. heated ' 437 423 
Unemployment rate ... endenenenceneteonusgunsuunscasesassneees ‘ 5.0 49 


North Carolina 


Civihan noninstitutional population 
Civilian labor force . 
Employed 
Unemployed : 
Unemployment rate 


Ohio 


Civilian noninstitutions! population 
Civilian labor force 
Employed 
Unemployed . 
Unemployment rate 


See footnotes at end of table 
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HOUSEHOLD DATA HOUSEHOLD DATA 


Table A-13. Employment status of the civilian population for eleven large States—Continued 
(Numbers in thousands) 


Not seasonally adjusted’ Seasonally adjusted* 
State and employment status May. Apr. May. May. Jan. Feb. Mar. | Apr. May 
1989 1990 1990 1989 1990 1990 1990 | 1990 1990 


9,382 9,385 
5,878 5,889 
5,562 5,604 
315 285 
5.4 48 





























identical numbers appear in the unadjusted and the seasonally adjusted 
administration of Federal fund tion programs. pe columns. 
? The population figures are not adjusted for seasonal variation; therefore, 
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UNIVERSITY OF ALABAMA AT BIRMINGHAM 
AGREES TO $25,000 SETTLEMENT IN 
DISCRIMINATION SUIT, SETS ASIDE 
$500,000 FOR MINORITY RECRUITMENT 


ALABAMA -- The U.S. Department of Labor announced a settlement 
agreement in which the University of Alabama at Birmingham (UAB) 
will provide $25,000 in compensation to 70 individuals allegedly 
denied employment in nonsecretarial clerical positions because of 
their race. 


The consent decree is a result of a 1988 compliance review 
conducted by the Labor Department's Office of Federal Contract Com- 
pliance Programs (OFCCP) charging the university with violating 
Executive Order 11246. 


Under the Executive Order, federal contractors are prohibited 
from discriminating in employment on the basis of race, sex, color, 
religion or national origin, and they must take affirmative action, 
to hire and promote minorities and women. 


Without admitting or denying this allegation, UAB and the 
Board of Trustees have agreed to institute a new personnel policy 
and information retrieval system to insure equal employment 
opportunities for minorities and will place the 70 individuals on 
a priority hiring list. As job openings occur, the individuals 
will be offered employment in the order in which they originally 
applied. 


As part of the agreement, UAB also committed $500,000 for use 
as incentives, scholarships, fellowships and awards related to its 
Comprehensive Minority Faculty Development Program. The program 
is designed to enhance the recruitment of minority faculty 
applicants. 


Carol Gaudin, OFCCP's Atlanta regional director, said, "We are 
pleased that UAB has agreed to settle this case without having to 
go through further contested legal proceedings. These efforts by 
UAB represent a responsive and responsible commitment to equal 
employment and promotional opportunities." 


The compliance review of UAB was conducted by OFCCP's district 
office at 2015 2nd Avenue, North, Birmingham, Ala., 35203; 
Telephone (205) 731-0820. 
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DANGERS AWAIT THOSE WHO WANDER 
ONTO Ss 


WASHINGTON -- Late last year, a 21-year-old California man 
was climbing a fence that was installed to keep trespassers away 
from an abandoned mine site. As he did so, the fence gave way 
and the man tumbled 400 feet to his death down the adjacent mine 
shaft. 


Each year, according to the Labor Department's Mine Safety and 
Health Administration (MSHA), abandoned mines, sand pits and 
quarries claim the lives of adults, teenagers and children. They 
have been the sites of drownings, suffocations and head, neck and 
back injuries. 


"Most victims of these tragedies are trespassers, explorers or 
curious youngsters who usually go to these abandoned mine sites 
in spring and summer months," said Assistant Secretary of Labor 
for Mine Safety and Health William J. Tattersall. "The public 
must be warned that all abandoned mines are potential killers and 
should be avoided. 


"Many potential dangers await persons who venture onto idle 
surface or underground mining properties," said Tattersall. 
These include hazards such as slippery slopes, icy waters and 
unknown water structures at quarries, oxygen-deficient air, 
explosive gases, and poor roof conditions in abandoned 
underground mines. 


A 14-year-old Missouri boy broke his back and ankle after 
falling 35 feet into an abandoned sand mine. The boy and his 
cousin had crawled under a fence in order to "play" near the 
mine. , 


Three Colorado teenagers "exploring" an abandoned coal mine 
last summer were overcome by poisonous gas and died in the mine. 
A fourth teenager was rescued but hospitalized. 


A 15-year-old Connecticut youth died of massive head and 
internal injuries late last year after falling 100 feet into an 
abandoned rock quarry. The boy and two other friends crawled 
through holes in a fence in order to get to the quarry. 


Over the years, MSHA has alerted mine operators and the 
public about the potential "death traps" that await unwary 
trespassers on mine properties and has worked closely with local 
mining communities to have abandoned mine openings sealed and 
fenced off from the public. 
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The agency also conducts intermittent safety awareness 
campaigns on this subject among state and local governments, the 
public and the mining industry. 


As part of one such effort, MSHA's Coal Mine Safety and Health 
office in Wilkes-Barre, Pa., recently sponsored a poster contest 
among area school children. The posters were to warn others of 
the hazards of abandoned mines. A U.S. Savings Bond was awarded 
to students producing the best poster in three age groups. The 
MSHA office also made informational literature and slide programs 
available to the public to increase awareness of abandoned mine 


hazards. 


This release is also available from the Department of Labor 
electronic bulletin board, LABOR NEWS. 

User costs are limited to a toll call. LABOR NEWS Phone: 202- 
523-4784; 1200 or 2400 BAUD; Parity: 

None; Data Bits = 8; Stop Bit = 1; Voice phone: 202-523-7343. 
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The U.S. Department of Labor was created to help workers, 
but its actions also affect many who are not workers. 


kkkkkek 


The Job Training Partnership Act was passed to prepare 
economically disadvantaged and dislocated workers for productive 


employment. 


kkkkkkek 


Under the Job Training Partnership Act, more than two 
million persons are provided employment and training services 
each year. 


kkkkaekek 


Under the Job Training Partnership Act, federal funds are 
apportioned to the states, which provide training services to 
unemployed workers, working with local governments, business, and 
industry, labor, education and nonprofit organizations. 


kkkkkkk 


More than 2,100 state employment services in the United 
States make over four million job placements annually. 


kkkkkke 


State unemployment insurance offices, operating under U.S. 
Department of Labor guidelines, make weekly cash payments to 
workers who lose their jobs through no fault of their own; these 
funds are an important revenue source in local communities. 
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